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At Harts we can offer the 
skillset of  a much larger 
firm, on your doorstep in 
Macclesfield and Cheadle.
We have all the in-house skills and support of  a large 
city centre firm, with the service and personal support 
you only really find with a local firm. Our specialist 
teams are experienced in advising clients across a wide 
range of  tax and financial matters.



Introduction

At Harts we like to ensure that we offer the right support and information to help you achieve 
your business goals. Our autumn newsletter is designed to help you stay informed and connected to 
the latest developments and changes in legislation that may effect your business. If  we can help with 
any queries or concerns raised in the newsletter please feel free to give us a call. 

We begin our autumn newsletter looking at recent changes to 
Making Tax Digital for VAT (MDV) affecting businesses with 
taxable turnover over the VAT the £85K threshold

We also cover changes for capital gains on properties and the 
importance of  timing your disposal. 

As the yearly cycle of  self  assessment tax returns rolls round once 
again, we also include a one-page feature on recent developments 
to be aware of  in this area. We also cover a range of  other new 
developments summarised in the contents below. 

We hope you find our newsletter useful.
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You may have seen adverts from the holiday pay awareness campaign earlier this year: ‘Holiday 
pay. It comes with the job’. This is part of  a wider government initiative, the modern Industrial 
Strategy, aimed at giving employers and workers better understanding of  workplace rights and 
responsibilities.

Holiday pay: it comes with the job

A weeks work
Where someone gets a regular monthly salary, with non-varying 
hours and pay, no separate holiday pay calculation is needed. 
These staff simply get the usual monthly payment for any month 
which includes holiday.

But working out what constitutes a ‘week’s’ pay for shift workers 
or people not working fixed hours is more complicated. Here 
calculations involve establishing average hours or average pay, 
looking back over the last 12 paid weeks of  work. A ‘week’ usually 
means seven days running from Sunday to Saturday, but there can 
be exceptions to this. The 12-week period is known as the ‘holiday 
pay reference period’. Note that from 6 April 2020, the holiday pay 
reference period increases from 12 to 52 weeks.

Care is needed where there are workers on short contracts, or 
where temporary or agency workers are involved. If  holiday 
entitlement has not been taken by the time such workers leave, they 
are due payment in lieu of  untaken holiday. 

There is a holiday entitlement calculator for employers to use 
bit.ly/1picPiR

Updated guidance regarding workers with irregular hours can be 
found here bit.ly/2JAEa6j

This includes details of  case law regarding holiday pay, and 
potential problem areas where EU and UK legislation interact.

In the generality of  cases, holiday pay may be unproblematic, but 
should you have any questions – with regard to this or any other 
payroll matter - we should be delighted to assist.

A widespread problem
Recent research suggests some 1.8 million people currently do 
not receive the holiday pay to which they are entitled, and means 
employers are potentially underpaying their workforce something 
in the region of  £1.8 billion each year. High-risk categories are 
those working non-standard hours, or in less traditional roles, such 
as flexible workers, zero-hour contract staff, agency workers and 
temporary staff.

Employment status
For employers, the issue is about correctly determining 
employment status, and understanding the rights pertaining to 
the various employment categories. For tax purposes, there are 
just two employment categories: employee or self  employed. 
For employment law purposes, there are three: employee, self  
employed or ‘worker’. Holiday pay entitlement extends not just 
to full time staff, but to part time and zero-hours staff, too: so it is 
important that employers appreciate this means not just employees, 
but those in the ‘worker’ category, as well.

Calculating entitlement
Relevant calculations are based on the number of  days or hours 
worked, and how someone is paid. Any additional arrangements 
made with the employer also need to be factored in. The 
underlying concept is that pay received on holiday should mirror 
what would have been earned at work.

Holiday entitlement starts to build up from the first day of  
work; and probationary periods, periods of  sick leave, maternity, 
paternity or adoption leave also count towards it. Basically, a week’s 
pay is due for each week of  statutory holiday leave, and most 
workers are entitled to 5.6 weeks of  paid holiday each year.
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MTD for VAT update

As Making Tax Digital for VAT (MTD) rolls out, it is important that businesses are aware of  
changes to VAT Notice 700/22 Making Tax Digital for VAT. This is updated on an ongoing basis as 
HMRC issues further guidance.

Relaxation of  the rules
Significant recent updates include a relaxation of  the rules on 
petty cash transactions. Petty cash transactions may be entered in 
batches, with just summary totals entered in the digital records. 
This applies to individual purchases where the value is less than 
£50 (including VAT). There is a £500 (VAT-inclusive) maximum 
for each entry.

There is another relaxation for businesses which would usually 
enter totals from supplier statements in their accounting records, 
rather than individual invoice totals. The relaxation means that 
where all supplies on a statement relate to the same VAT period, 
and the total VAT charged at each rate is shown, a business can 
record totals from the supplier statement, rather than individual 
invoices, in the digital records: though cross referencing outside the 
digital records will also be required.

Find out more about MTD for VAT here: bit.ly/2LCgP49

 

For further information please contact us on: 

Tel: 01625 669669 or 

Email: info@harts-ltd.com

http://BIT.ly/1picPiR
http://bit.ly/2JAEa6j
http://bit.ly/2LCgP49
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Captital Gains - What a difference a day makes 

Recent years have seen a number of  changes to tax rules to increase government tax revenue from 
buy to let landlords. Stamp duty has been increased markedly and mortgage interest relief  has now 
been restricted, albeit only taking full effect from April 2020.

Timing is crucial 
Capital gains tax is currently due on 31 January in the tax year 
following the sale of  the property. So for a sale in March 2020 
(in the 2019/20 tax year), the tax on any profit is due on 31 
January 2021. But for contracts exchanged on or after 6 April 

2020, capital gains tax will be due 30 days after disposal. In other 
words, delaying a sale by a day from 5 April to 6 April 2020 brings 
forward the tax due date by nearly 9 months from 31 January 2021 
to 5 May 2020.
 

Additional reporting requirements – 
Avoid penalties 

Capital gains tax on residential properties arises where there 
has been no owner occupier as their principal private residence 
throughout the period of  ownership, such as buy to let properties. 
The tax calculation can be relatively simple for a property which 
has always been let and where no significant improvements have 
been made. However, this can become very complex. For example, 
with properties that have been both owner occupied and let or 
perhaps where improvements have been made to the property.  
Often complexities also arise from the ownership history such as 
probate or a purchase from a family member. 

The change in the tax payment timetable means that property 
owners will need to estimate their capital gains tax liability before, 
rather than after the sale from next April. An additional, separate 
tax return is then required to report the disposal and pay the tax.

The tax paid will, in most cases, have to be an estimate because the 
individual’s capital gains tax rate can usually only be determined 
based on their total income at the end of  the tax year. The tax 
liability is then finalised and any additional tax paid when the 
individual’s self-assessment tax return, is completed. HMRC accept 
that estimates will have to be made and as long as they are sensible, 
penalties should not be applied. At a minimum though a disposal 
of  a property will now need to be reported on two tax returns and 
most of  the tax paid within 30 days.

Higher capital gains tax bills from 6 
April
We have so far covered some of  the changes to timings that will 
affect cash flow, however, there are two other fundamental changes 
that could impact your tax liability. These tax rises affect properties 
which have at some point during ownership been a principal 
private residence (PPR). Currently if  a property has been a PPR 
for part, but not all of  your ownership, the gain arising in the last 
18 months is exempt from capital gains tax. This period is now 
being reduced to 9 months for disposals taking place on or after 
6 April 2020. Please do be aware of  this change to avoid losing a 
valuable tax break due to the timings of  your disposal. 

Save up to £11,200 in tax
Furthermore, if  a property has at some point been your PPR and 
at other times has been let out, ‘lettings relief ’ currently exempts 
up to £40,000 of  gain from capital gains tax. From April next year, 
‘lettings relief ’ is only available if  the owner lived in the property 
during the period of  letting (i.e. it will cover lodgers but not letting 
of  the whole property). Those who find themselves in the scenario 
described here could be liable for an additional £11,200 tax bill if  
sold on or after 6 April. 

These tax rises are very much targeted at the “accidental” 
landlords and those who have chosen to purchase a second 
property and let out their first. However they also have scope to 
create tax liabilities for others who currently may not have one, for 
example bridging or where the letting took place many years ago.
.

Retain or sell?
In conclusion, anyone who is thinking of  disposing of  a let 
property, particularly one which they have lived in previously, 
should seriously consider whether they should market the property 
in the very near future in the hope of  achieving a sale before 5 
April 2020. 

For further information please contact us on: 01625 669669
   

The government continues to see residential property as an area where more tax can be collected. The focus now is on capital gains tax. There 
are two proposed tax increases and an earlier payment date due to take effect from April 2020. Despite the ongoing political instability, none of  
the main political parties are, at the time of  writing, arguing against these changes so there is no reason to suspect they will not come into effect.

Delaying a sale by a day from 5 April to 6 April 2020 
brings forward the tax due date by nearly 9 months
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Tax return special

As self  assessment tax returns for 2018/19 will soon be on the agenda, there are some key 
developments to keep in view.

There are two subsidiary points to note. HMRC systems usually 
identify taxpayer residence from postcode information. Where 
someone is on its system as having, say, a Welsh postcode, they are 
flagged as a Welsh taxpayer. But postcode information will not 
always produce the correct result.  

Firstly, the address that you choose to use for HMRC may not in 
fact reflect your Scottish or Welsh tax residence. 

This could be the case where you have a correspondence address 
- for example, if  you live or work abroad for a while. It could also 
apply if  you have more than one residence. In these circumstances, 
HMRC may be at particular risk of  making an error. Secondly, 
if  you have more than one residence, the capital gains tax private 
residence election does not determine income tax status for 
Scottish and Welsh income tax.

Change of  address
If  you want to notify a change of  residential address to HMRC – 
wherever in the UK you live - HMRC suggests it is best reported 
via the personal tax account (PTA) bit.ly/2VUH07b 

As outlined above, it would certainly seem unwise to rely on the 
self  assessment tax return providing effective notification of  a 
change of  address.

Employers should make sure that employees are aware of  the 
importance of  HMRC having their correct address. They need not 
just to alert you, the employer, to a change of  address, but to use 
the PTA to tell HMRC as well.

Date of  birth
HMRC has indicated another problem area, where dates of  birth 
reported on self  assessment tax returns fail to match data it already 
holds. What currently happens in these circumstances is that the 
information from the tax return is used to overwrite other HMRC 
records. The tax return date of  birth is used as input for at least 
16 other government systems, such as state pension records. Date 
of  birth can also be used as part of  the security procedure when 
a taxpayer phones HMRC, or wants to access their digital tax 
account. It is clearly very important that the tax return provides the 
correct detail to prevent HMRC applying the wrong information 
across the board.

As HMRC’s operations become increasingly digital, teething 
problems with computer systems like these do seem likely to occur. 
Please be assured that we will be particularly vigilant on your 
behalf  during the completion of  your returns this year.

Please get in touch if  you have require any further information and 
we will be happy to help.

Directors’ tax returns
The question of  whether HMRC has been right to require all 
company directors to file a self  assessment tax return has prompted 
debate at tax tribunals over the years.

In a welcome move, HMRC has clarified its guidance. The correct 
position is that company directors whose income is taxed at source, 
and who have no further tax liability, do not need to complete such 
a return. Many directors however, will receive dividends as well as 
salary from their companies. Where there are dividends in excess 
of  the dividend allowance (currently £2,000) there will usually be 
an additional tax liability to collect under self  assessment, and a 
return will be required as usual.

Should you receive a notice to file, and consider that you have no 
other taxable income, please do talk to us straight away. In these 
circumstances, it would usually be appropriate to request that the 
notice to file is withdrawn, but it is important to act within time 
limits. We are always happy to assist with any of  the administrative 
complexity involved in running your company.

Residence matters
Taxpayer status broadly depends on where someone’s main 
residence is located, and now that both Wales and Scotland have 
devolved powers over taxes, taxpayers within the UK are classified 
as having Welsh, Scottish or rest of  UK (rUK) taxpayer status.

It is important that HMRC gets any taxpayer residence correct. 
At present, overall income tax rates and bands in Wales are the 
same as in rUK, but this is not the case with Scotland. An error 
in Scottish taxpayer status therefore has the potential to create the 
wrong tax liability. So too could incorrectly classifying a Welsh or 
rUK taxpayer as Scottish.

A problem with HMRC computer systems in this regard has 
surfaced during the year. This has led to some Scottish taxpayers 
being wrongly classified as having rUK status, and some rUK 
taxpayers wrongly being given Scottish status. 
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For further information please contact us on: 

Tel: 01625 669669 or 

Email: info@harts-ltd.com

http://bit.ly/2VUH07b
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Workplace diversity

Employers wanting to be sure they are fully compliant with their legal obligations in the area of  
workplace inclusivity will need to be aware of  new guidance relating to neurodiversity from the 
arbitration and conciliation service, Acas.

12

Very British history
Neurodiversity refers to the variety of  different ways that the 
human brain may work and process information. Whilst most 
people are ‘neurotypical’, more than 15% of  people in the UK are 
thought to be neurodivergent. Neurodivergence involves different 
ways of  thinking and learning, and includes, for example, attention 
deficit disorders, autism, dyslexia and dyspraxia.

Neurodivergence is experienced along a spectrum, so 
characteristics can differ from one person to another. But what an 
employer needs to know, is that where someone is neurodivergent, 
this will usually amount to a disability under the Equality Act 2010. 

It is not just employees who are protected under the Act. Workers, 
agency workers, apprentices, and some other categories of  staff are 
also protected – as are job applicants.

This means that where someone discloses neurodivergence, there 
is an obligation to make reasonable adjustments to the workplace, 
and the role of  the employee, sufficient to remove or minimise any 
disadvantage they may experience. Knowing what might constitute 
a reasonable adjustment is an area where employers can lack 
confidence. Acas can offer advice on its helpline 0300 123 1100. It 
also provides tips on managing neurodivergent staff, and suggests 
ways in which they can be supported in their roles at work bit.

Find out more at: bit.ly/2Ob1q9z
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To see all our upcoming events visit our website harts-ltd.com/events 

Venue: Tytherington Club, Macclesfield    Time: 11.45am to 14.00pm
A users guide to networking - Overcome your fears, clarify your outcomes.

THE BUSINESS CLUB

Venue: Harts, Macclesfield    Time: 08.00 to 9.30am
Research and development tax relief

BUSINESS BREAKFAST

Venue: Jobling Gowler Solicitors, Macclesfield    Time: 18.00 to 20.00pm
Quaterly event with Royal Bank of  Scotland, Jobling Gowler Solicitors & Blunts Solicitors

LADIES IN BUSINESS

21
NOV

27
NOV

11
DEC

http://bit.ly/2Ob1q9z
http://harts-ltd.com/events
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